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APPENDICES
AGREEMENT made this 1st day of July, 1995, by and between the BOARD OF EDUCATION OF
THE NORTH BABYLON UNION FREE SCHOOL DISTRICT, TOWN OF BABYLON, NEW YORK
(hereinafter called the "Board"), and NORTH BABYLON ADMINISTRATORS ASSOCIATION,
(hereinafter called the "Association").
.
WITNESSETH:
WHEREAS, Article 14 of the Civil Service Law of the State of New York has provided the basis
for collective negotiations between public employers and organizations representing their
employees; and
WHEREAS, both the Board and the Association are desirous of "implementing the said Civil
Service Law, complying therewith and making such agreements between them as will continue
the harmonious relationship which has heretofore existed between the B()ard and the
Association;
NOW, THEREFORE, in consideration of the foregoing and of the mutual promises and
covenants herein contained, it is mutually agreed between the parties as follows:
ARTICLE I -RECOGNITION
The Board hereby recognizes the Association as the sole and exclusive negotiating
representative of the following administrators: elementary and secondary principals, secondary
assistant principals, and all directors. Such recognition shall be effective July 1, 1995 and shall
continue in force and effect to and including June 30, 1999.
ARTICLE II -PROFESSIONAL DUES DEDUCTION
A. The Board agrees to deduct from the salaries of administrators covered by this
agreement membership dues for the Association and for such other professional
associations, provided that such deductions have been authorized in writing by the
members thereof.
B. The Association shall advise the Board in writing as to the amount of such membership
dues and the sums to be deducted from the regular paychecks of the administrators who
"have authorized the deductions. The Board shall remit to the Association within ten days
following such deduction the aggregate sum thereof, and shall make available to the
Association such payroll records as will enable the Association to determine the persons
for whom the deduction has been made and the amount deducted for each person.
The aforesaid deduction authorizations shall be irrevocable during the term of this
agreement and shall continue in force and effect for each successive year thereafter,
unless the administrator notifies both the Board and the Association in writing by
registered mail during the period from September 1st through September 10th that he or
she desires that the Board discontinue the payroll deduction.
C.
D. Agency Fee: The Board shall deduct an Agency Fee from the salary of any administrators
covered by the Agreement who are not members of the NBAA upon presentation by the
NBAA of a list of non-members. The Board agrees to the Agency Fee deduction
provision as authorized by law.
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P~rsonallllness (Non-Tenure) - All administrators employed for the first time and, prior to
appointment to tenure, will be allowed thirteen (13) school days each year for personal
illness, cumulative to 39 days. A beginning administrator will be credited with 12, if he is
hired on a ten-month basis, or 13, if he is hired on an eleven-month basis, the first day of
school and those who begin employment during the year will be credited with one (1) day
per month for the number of remaining months in their assigned school year plus one (1)
day. A personal physician's certificate may be required after five (5) days of consecutive
absence from duty due to illness. This personal physician's certificate will be at the
examinee's expense. A certificate from a school district physician may be required in
certain instances at the district expense. The procedure described has been established
in order to secure the good health of administrators and to provide health protection for
others.
Personal Illness (Tenure) - Unlimited sick leave will be granted to all administrators who
have received tenure or have been employed by the district for a period of three years,
uninterrupted by a resignation in such a way as to be of mutual benefit to all, the following
provisions will apply:
1. Doctors's Certificate Reauired - A personal physician's certificate may be required,
in the Superintendent's unreviewable discretion, after five (5) days of consecutive
absence from duty due to illness. This personal physician's certificate will be at
the administrator's expense. A school district physician may be required in certain
instances at district expense. The above procedure has been established in order
to secure the good health of the administrators and to provide health protection
for others.
2. Prolonaed Illness (one month or more) - In the case of prolonged illness of one
calendar month or more, the Board may require an examination by a school
physician. If such an illness continues beyond a calendar month, the
Superintendent may review the case at each regular monthly meeting of the
Board.
3. Prolonaed Illness. (three months or more) -A complete review of each case will be .
made after three calendar months of prolonged illness.
4. Reauest for Leave Due to Illness - Personal leave due to illness may be granted
by the Board upon the recommendation of the Superintendent. Application shall
be made well in advance of the requested date and accompanied by whatever
evidence may be needed to evaluate the request.
Illness in the Familv
1. Absence due to illness in the family will be limited to five (5) days each year and
shall be deducted from the accumulated sick leave entitlement.
2. "Family" will be defined as spouse, children, father, mother, brothers, sisters,
grandchildren, paternal and maternal grandparents, father-in-law, mother-in-law,
and other relatives not included in this group, but who are living in the immediate
household. )
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D. Death in the Familv
1. Absence due to the death of the administrator's spouse, children, parents, or
parents-in-law is not to exceed five (5) days and shall not be charged against his
accumulated sick leave entitlement.
2. Absence due to the death of the administrator's other relatives living in the same
household as the administrator are not to exceed five (5) days and shall be
deducted from his accumulated sick leave entitlement.
3. Absence due to death of the administrator's brother, sister, grandchildren, and
grandparents are not to exceed three (3) days.and shall be deducted from his
accumufated sick leave en'titlement.
E. Personal Business
Each administrator shall be allowed two (2) days IIPersonal Business" leave. Whenever
possible under the circumstances, at least five (5) days' notice on the use of said leave
shall be given to the immediate supervisor. Under circumstances that prevent the giving
of advance notice, the administrator is required to follow the procedure established for
reporting "sick," except that the general nature of the personal business shall be given as
the reason for the absence.
"Personal Business" is defined as such personal matters which cannot be attended to at
any other time and shall not include gainful employment, the seeking of gainful
employment or any activity that may be deemed to be amusement or entertainment.
However, "personal business" shall include the seeking of gainful employment where the
administrator has received administrative notice of intent to terminate the administrator's
employment.
IIPersonal Business" is not to be used as an extension of absences already provided for in
other sections of this contract. However, an administrator will be permitted to request
"personal business" days immediately following another absence, provided the IIpersonal
business" absence is not used as an extension of that particular absence.
Any leave for "personal business" shall be deducted from accumulated sick leave
entitlement.
An administrator who is absent for "personal business" shall be required to file with the
.
office of the Superintendent.
F. Court ADDearance (Jurv Duty)
If an administrator must serve as a juror, the daily remuneration for such service will be
given to ,the Business Office, less mileage costs, and the administrator will receive full
salary while on jury duty. '
All administrators are urged to notify immediately their immediate superior when they
receive a notice to serve for jury duty, in order to review the matter with him and make
whatever plans are necessary well in advance. If the Central Office is advised in
advance of your call to jury duty, we will request permission for you to be excused in
accordance with the policy made by the Suffolk County School Executives and the
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Commissioner of Jurors. This policy permits all professional personnel to be excused
from jury duty the first and last months of the school year and the last month of the first
semester of the school year. September. January and June.
)
When an administrator returns from jury duty. he should advise his immediate superior of
the number of days he has been absent for this reason. This will enable the administrator
to report this information to the Business Office so that he may expect remuneration for
the proper number of days. If an administrator is subpoenaed to appear in court for any
reason. the time lost will riot be deducted from his accumulated sick leave days.
G. New Hires (after June 30. 1988)
Those hired after June 30. 1988. unless eligible for unlimited sick leave as determined by
previous continued employment in the district (pursuant to Article IIIB. above). shall
receive thirteen (13) sick days per year cumulative. In the case of extended illness for a
new hire hired after June 30. 1988. after receiving tenure. the district will establish a bank
of sick days @ 180 days per individual. Should such an employee suffer extended illness
he/she shall be required to use all of his/her unused accumulated sick time before access
to the 180 day bank. After the use of said days then the employee may make application
to the Board for additional days all of which is subject to Board of Education approval.
Should said employee be granted anv additional days beyond those accumulated then on
return he/she must restore those days to the district before he/she may earn any new
accumulations.
H. Those hired after July 1. 1994 shall receive thirteen (13) sick days per year cumulative.
In the case of extended illness for a new hire hired after July 1. 1994. after receiving
tenure. the district will establish a bank of sick days at 75 days per individual. Should
such an employee suffer extended illness he/she shall be required to use all of his/her
unused accumulated sick time before access to the 7th day bank. After the use of said
days th~n the employee may make application to the Board for additional days all of
which is subject to Board of Education approval.
Should said employee be granted any additional days beyond those accumulated then on
return he/she must restore those days to the district before he/she may earn any new
accumulations.
I. Employees hired after June 30. 1988. who have accumulated at least 42 days. are
eligible to redeem accumulated sick leave annually on June 30th. at the rate of 1 for 2
days. The maximum payout under this provision shall be six (6) days pay.
Employees who wish to take advantage of the death benefit must file a Designation of
Death Benefit Beneficiary Form see Appendix "D") with the Superintendent of Schools
and Business Office. The failure to property complete and file a Designation of Death
Benefit Beneficiary Form will result in waiver of the aforementioned death benefit.
J.
ARTICLE IV -LEAVES OF ABSENCE
A. General Leaves
1. Any member of the staff who wishes a leave of absence for study. without salary.
may apply for such a leave if he submits an approved program of study and/or
.)
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research for an advanced degree, to the Superintendent of Schools for his
recommendation to the Board of Education. There will be no restriction as to the
number of such leaves approved.
2. The Board of Education, upon the recommendation of the Superintendent, may
grant leaves for rest or health reasons without pay.
3. After ten (10) years of service at North Babylon, the Board of Education, upon the
recommendation of the.Superintendent may grant other leaves without pay for
travel and employment deemed beneficial to the District. Educational travel shall
mean travel connected with an approved program of educational work. Such
travel shall be in conjunction with the proposed program and shall not be the
primary purpose of the leave. Administrators securing such leaves will not be
eligible to advance to another salary step.
4. Terminal Leave
Any member of the administrative staff who is eligible for retirement, in
accordance with the established policies of the New York State Retirement
System, and who submits a written request for retirement to the Board of
Education by March 1st each year may apply for said terminal leave. The
eligibility and the length of the terminal leave will be related to and determined by
the number of sick days that have been accumulated during service at North
Babylon. If a member of the staff, upon retirement, has accumulated a minimum
of seventy-five (75) sick days, he will be eligible for one-half year at full pay, prior
to the actual date of his retirement. If a member of the staff has a minimum of
one hundred fifty (150) days accumulated, he may apply for a terminal I~ave for
one full year at full pay, prior to the actual date of retirement. The two terminal
leaves described above are restricted to onlv two periods of time (a half year and
a full year). Anyone who has accumulated less than seventy-five (75) sick days
will not be eligible for any type of terminal leave. Anyone who has accumulated
more than one hundred fifty (150) sick days will be eligible for not more than one
(1) year of terminal leave. .
Each member of the professional administrative staff shall accumulate sick days
at the rate of twelve (12) or thirteen (13) (depending on whether he is hired on a
ten-month or eleven-month basis) days for each school year of perfect
attendance, in accordance with the said employee's regular work schedule, and




A lump sum settlement will be provided for those administrators who choose to be
paid for their unused sick leave, if they are eligible for Terminal Leave, in lieu of
Terminal Leave, in the following form:
% year
Full year
% base salary, Step 1-BA in the year of retirement.
full base salary, Step1-BA in the year of retirement.
Notice of intention to retire shall be given by April 15th within the year of
termination. Administrators retiring on this basis will be paid according to the
salary schedule of the year in which they declare their intention to retire. Actual
payment .ofthe amount to which they are entitled shall be made in the next fiscal
year.
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Any member of the administrative staff who is (a) eligible for retirement; (b) who
submits his written letter of request for retirement; and @ has accumulated a
sufficient number of sick days to be eligible for either one-half year or one full year
of such Terminal Leave, may use this leave for study, travel or rest. There will be
no restriction as to the number of employees who may be eligible for a Terminal
Leave but the granting of the request will be determined by the Board of
Education after a formal letter of resignation for retirement has been received in
accordance with the requirements heretofore described.
All new administrators hired after June 30, 1988 will not be eligible for said
terminal leave unless such eligibility was determined by previous continued
employment in the district.
90% Retirement Alternative Plan
As an alternate option to the terminal leave policy, a retiring unit member who is
entitled to a retirement allowance and who has accumulated 75 unused sick days
or 150 unused sick days be allowed to choose a lump sum payment amounting to
900~ of the half-year salary, or 900~ of the whole year salary, respectively, as
indicated in the aforementioned terminal leave policy.
A retiring unit member must be age 55 to be eligible for the lump sum alternative,
or, having reached age 54 and desiring to choose the lump sum payment, said
retiree must pay full health and dental insurance premiums at the group rate, until
age 55.
It is also understood that notice of intention to retire shall accompany this request
by March 1st.
B. Marriaae Leaves:
Request for permission to be absent, when school is in session, for the purpose of
marriage will not be aranted. The professional duty of fulfilling obligations to our students
when school is in session requires that marriage plans be arranged during the vacation
time.
C. . Parental Leave:
1. Child rearing Leave: A leave of absence without pay shall be granted to an
administrator for the purpose of child rearing. An administrator may request such a leave
for children under five (5) years of age. For the first birth, such a leave shall be no longer
than four (4) full consecutive semesters subsequent to the semester in which ~he leave
commences. For subsequent births, leaves end two (2) full semesters subsequent to
semester in which leave commences.
2. Selective Service and Reserve Military Duty: Sufficient time necessary for the purpose
of Selective Service physical examination shall be granted with full pay not chargeable
against the administrators accumulated sick leave. Administrators shall be permitted
four (4) weeks of full pay without deduction from his accumulated sick leave for Reserve
Duty in the Armed Forces should the administrator be required to so serve.
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ARTICLE V -CARE AND USE OF BUILDINGS
All meetings held in a school must be cleared with or on notice to the principal of the building
prior to such use.
ARTICLE VI ~SCHOOL CALENDAR
The proposed school calendar shall be submitted to the Association prior to its adoption for
review and recommendations. The Association shall have the right to make recommendations or
suggestions if it deems the same advisable.
Employees shall be required to wear a district supplied photo. id badge during all work hours, and
not during non-work hours.
ARTICLE VII - INSURANCE
A. Health Insurance and Dental
Employees will be covered by a health insurance plan issued by Prudential Health
Care/HIP Health Insurance.
Contributions for all active unit members shall be 10% of the actual premium for individual
coverage and 10% of the actual premium for family coverage, except for those with less
than four year's participation, whose contributions shall be 200/0of the actual premium for
individual coverage and 200/0 of the actual premium for family coverage. Upon
completion of four years participation, a unit member's contribution rate shall become
10% for individual coverage and 10% for family coverage.
In the event the District's overall health insurance costs increase 250/0in any given year.
the District has the right to switch health insurance plans to Empire Core Plan Plus
Enhancements. Alternatively, in the event the District's overall health insurance costs
increase 25% in any given year, the parties will agree to switch health insurance plans to
another health insurance plan with comparable benefits. The Association agrees that the
Prudential Health Care Plan referred in this article and the District's self-insured health
insurance program in existence during the 1995-96 school year, are comparable plans.
If the overall cost of the District's health insurance plan exceeds FOUR MILLION
($4,000,000.00) DOLLARS, unit members will fund FIFTY (500/0)PERCENT of the pro-
rata increased cost. A calculation will be made as to how many individuals are covered
under the District's overall health insurance plan, and how many of those individuals are
administrators. The administrators will then be responsible for contributing half of that
additional percentage of the cost of the health plan, to the extent it exceeds FOUR
MILLION ($4,000,000.00) DOLLARS.
If the overall cost of the District's health insurance plan exceeds FOUR MILLION
($4,000,000.00) DOLLARS, the parties may mutually agree to switch to a health
insurance plan in which the overall cost of the plan is less than FOUR MILLION
($4,000,000.00) DOLLARS, or the cost of the existing health plan. In the event the
parties agree to switch health plans under such circumstances, and the cost of the plan
remains less than FOUR MILLION ($4,OOO,OOO.00)LDOLLARS, the above paragraph
regarding the sharing of CO$tsin excess of FOUR MILLION ($4,000,000.00) DOLLARS,
shall not be applicable.
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Unit members will be covered by the existing self-insured dental and vision plan. The
parties agree to switch dental and/or vision plans to another dental plan or vision plan
with comparable benefits.
The Board will contribute toward the cost of insurance for retired administrators and those
on leave at the same percentage as it contributes for active employees with more than
five (5) years of service.
B. Life Insurance
The Board shall provide for non-contributory life insurance for each member of the
association in an amount equal to two and one-half (2 %) times the individual's annual
salary to the next highest $500.00 with a maximum of $300,000.
The Board agrees to allow the NBAA to continue the insurance package into retirement at
the member's expense.
This insurance program shall continue for all administrators on any type of leave of
absence.
c. Tax-Sheltered Annuity
The Board has approved a payroll deduction for a tax-sheltered annuity, of their choice,
for all administrators as herein defined.
D. The parties agree to re-open negotiations on the subject of health and/or dental insurance
in the event that New York State or Federal Legislation becomes effective during the term
of this agreement and significantly affects the rights or obligations of either party.
Effective July 1, 1994, employees eligible to participate in the District's Health and Dental
plans may elect to receive$550, for decliningthe year's HealthInsurancecoverage .
and/or $150 for declining the year's Dental Insurance coverage, upon timely notification to
the District. Effective July 1, 1994, all active employees who participate in the North
Babylon Health Plan and who have filed no claims under the plan either on behalf of
themselves or their family members, for one full calendar year, shall receive a $100
check, irrespective of whether the unit member has individual or family health coverage.
E.
ARTICLE VIII -PHYSICAL EXAMINATIONS
Before commencement of employment in the district and prior to the granting of tenure, each
member of the administrative staff shall be required to submit a report of complete and
satisfactory physical examination. If the administrator chooses to be examined by the school
doctor, the examination shall be performed in the office of the school doctor, at the expense of
the Board. In the event the examination is to be conducted by the administrator's private
physician, the expense thereof shall be borne by the administrator. The report of the physician
shall be made upon the North Babylon Physical Examination form which shall be furnished by the
District. In the event an administrator chooses to be examined by the school doctor, a special







The Board reserves the right to request an administrator to submit to a physical examination by a
physician designed by the Board, at the expense of the Board, at any time that there is
reasonable doubt that the administrator is medically able to perform his administrative
responsibilities.
Upon commencement of employment and upon the granting of tenure, each administrator shall
be required to have a chest x-ray. (Administrators have the option of taking the "Tine Test" in
lieu of the chest x-ray.) Every effort shall be made to have the Suffolk County Mobile X-Ray unit
perform the "pre-tenure" x-ray examination and if such service cannot be arranged, the cost
therefore shall be borne by the administrator.
Hearing and sight examinations except for the pre-emp10yment hearing and sight examination,
shall be conducted by the school nurse for each administrator. Such examination shall be
required every third year after the commencement of employment, either by the school nurse or
the administrator's private physician.
Any defects which are noted by a physician during his examination of an administrator, either in
pre-employment examination or other examinations required by this article, shall be reported to
the office of the Superintendent by the physician.
ARTICLE IX -OBSERVATIONS AND EVALUATIONS
Observations may be made with or without advance notice to the teacher.
The District's Professional Observation Form is to be used primarily by chairmen,
coordinators, directors, assistant principals and principals.
C. The coordinators will not be expected to observe and report on observations of teachers
unless requested to do so by the principal.
D. As a minimum, probationary teachers will be observed and a Professional Observation












E. Administrators will perform formal observations of tenured teachers when appropriate or
when directed to do so by Central Office Administration. An evaluation report for each
tenured teacher will be submitted once a year. The evaluation may be written in narrative
form covering the same general areas.
The annual Evaluation Report will be written and submitted by the principal only.
In the event of a difference of opinion between the principal and the chairman or director,
this difference will be noted on the written Evaluation Report.
The annual written Evaluation Report of probationary teachers by the principal will be
reviewed with the individual chairman or director.
9
iI. The annual written Evaluation Report, written by the principal, will be reviewed with the
individual teacher, signed by both the teacher and their principal and sent to the Assistant
Superintendent'soffice. .
)
J. In those subject areas where there is only one chairman or director for the District, he or
she will have the responsibility to observe and submit the Professional Observation
Report for all members of his department. In those areas where there are no individual
chairmen, the principal wiU review the annual Evaluation Form with the director of
coordinating chairmen.
K. The building principal and/or assistants wiU make a formal observation on each teacher
during the teacher's term of employment. The number of those observations wiU be
ascertained by the building principal based on the nature of the individual situation.
1. Policies concerning procedures for the observation of teachers should remain
open to continued change or evaluation whenever deemed necessary by the
Administration.
ARTICLE X -OBSERVATION AND EVALUATION OF PROBATIONARY TEACHERS
Each year, formal written evaluations shall be made of teachers during their probationary period
by the principal and/or the teacher's immediate supervisor, and a recommendation for
reappointment or tenure at the end of three (3) years probationary period may be made to the
Superintendent, who, in turn, may make such recommendation to the Board.
ARTICLE XI -PROFESSIONAL CONFERENCE
Provision is made in the school budget for administrators to attend conferences. Requests to
attend conferences should be made to the Superintendent, through his designee. A form has
been provided for this purpose and all such requests should be made, whenever possible, at
least one (1) month in advance of said conference.
ARTICLE XII -SUMMER, AFTER SCHOOL AND EVENING POSITIONS
All openings for Summer School or summer positions, and evening school positions, including
Adult Education, special projects and for positions under Federally Aided Programs will be
adequately publicized in each school building. Under normal circumstances every effort wiU be
made to notify administrators of each opening at least five (5) days in advance of ultimate
commencement of the position and those selected wiU be notified of their appointment within five
(5) working days after approval by the Board.
North Babylon staff members will have the opportunity for first consideration for each position.
Among the qualifications for filling such positions, serious consideration will be given to the
administrator's area of teaching, major and/or minor field of study, prior evaluations, experience,
training, supervisory recommendations and length of service in the district.
The compensation for certain positions are set forth in the Schedule of Teacher's Contract. The
salaries for any position created or established by the Board, which affect personnel covered by
this contract, that are not included in the Schedule and for which salary has not been negotiated




ARTICLE XIII - CO-CURRICULAR AND EXTRA-CURRICULAR ACTIVITIES
Those administrators appointed to the co. and extra-curricular positions set forth in Schedule of
Teacher's Contract shall receive, in addition to their regular salary, such extra compensation as
set forth therein.
ARTICLE XIV - RECORD OF ABSENCES
Each building principal shall make provision for keeping a daily, accurate and up-to-date record
of absences and attendance for himself, his a~sistants and his staff. Th.is record will be
forwarded to the Central Office at the end of each school year or on request by the
Superintendent of his/her designee.
ARTICLE XV - PROFESSIONAL RECORDS, PERSONNEL FILES AND EVALUATIONSOF
ADMINISTRATORS
A. Administrator personnel files shall be maintained in only two locations, to wit: the District
Personnel Office and the main office at the Administrator's school building.
B. Before new material is placed-in the said files, the administrator shall be given a copy of
said material and the opportunity to review it. Allsuch materials willbe kept in the
Superintendent's office for five (5) days before filingin the administrator's folder. The
administrator shall have the opportunity to comment on and sign said ma-terial, said
signature shall indicate only that he has examined said material. The only exception to
the foregoing shall be confidential employment references and college transcripts used to
evaluate the administrator for initialemployment.
C.
D.
The administrator shall have the right to answer any material filed.
Upon reasonable request by the administrator, he shall be permitted to examine his file
with a designated administrator.
E. The administrator shall be permitted to reproduce non-confidential material in his file.
-Upon the request of the adr:ninistrator a maximum of four (4) xerox sheets of such
materials will be furnished to the individual by the Board at no cost. Any additional sheets
will be provided at the rate of twenty-five (25) cents per copy.
...
F. The administrator shall have the right to have a representative of his choice present when
he is reviewing his file.
Materials placed in an administrator's file prior to the date of this contract which were not
submitted to the administrator for his review, comment and signature, other than
references or transcripts shall be removed from the folder, at the time the administrator
reviews his folder with a designated administrator.
The Association will be consulted on the development and use of evaluation forms for
Administrators.
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ARTICLE XVI -RESIGNATIONS , )
Resignations shall be in writing addressed to the President of the Board of Education, District
Central Office, 5 Jardine Place, North Babylon, New York 11703, with a copy of the said written
resignation to the Superintendent and the building principal.
ARTICLE XVII -ACCESS TO BOARD MINUTES
Administrators shall have access to all Board Minutes and all documents available to the
taxpayersof the District. '
ARTICLE XVlII- PROTECTION OF ADMINISTRATORS'
A. Assistance in Leaal Cases
All administrators shall be required to report promptly all incidents of assault involving an
administrator and/or civil actions or criminal proceed.ngs instituted against the
administrator arising out of and in connection with the administrator's employment, to the
Superintendent. The Superintendent shall acknowledge to the administrator receipt of
such report and a copy thereof shall be sent to the attorney for the Board.
The attorney for the Board shall advise the administrator of his rights under the law in
regard to the particular case, in writing; obtain for the administrator relevant information
concerning the incident from the teacher, police or other agencies involved; accompany
the administrator in court appearances and by advising the administrator in investigations
by the police or others legally conducting investigations.
B. Leaal Counsel
In the situation wherein an administrator is acting within the scope of his employment and
wherein any action arises out of an assault upon'the administrator or from disciplinary
action taken by an administrator against a student, the Board agrees to provide legal
counsel for the administrator.
C. Compensable Disabilitv
In the event an administrator becomes disabled by reason of an injury, illness or disease,
either wholly or partially sustained or contracted while in the performance of his regular or
extra-curricular duties, or while on the property of the district, he shall receive his regular
salary and benefits for the period of his disability and there shall be no charge made
against his accumulated sick leave entitlement. In the event the administrator receives
benefits under the Workers' Compensation Law for the period of his disability, he shall be
. required to pay same over to the Board. It is understood, however that in the event an
administrator shall receive a "lump sum" settlement or award for a schedule loss, no
reimbursement shall be required to be paid to the Board by the administrator.
ARTICLE XIX -EMERGENCY SCHOOL CLOSING
The principal will organize a telephone chain for this building and the decision to close will be
communicated to teachers from the building principal through the telephone chain. Teachers will
receive additional information concerning this from the building principal at the beginning of the
school year.
12






Inorder to establish a more harmoniousand cooperative relationshipamong teacher,
non-teaching employees, administrators and members of the North Babylon Board of
Education, which willenhance the program of the North Babylon Union Free School
District, it is hereby declared to be the purpose of these procedures to provide a means
for orderly settlement of difference, promptly and fairly, as they arise and to assure
equitable and proper treatment of said employees pursuant to established rules,
regulations and policies of the District.
Definitions
1. EmDlovee: Anyone in the employ of the North Babylon Union Free School District.
2. Immediate SUDervisor:The individual to whom the employee is directly
responsible (e.g., teacher directly responsible to building principal, bus driver
directly responsible to Supervisor of Transportation, custodians directly
responsible to Superintendent of Buildings and Grounds, etc.).
3. PrinciDal:An individual in charge of a particular school building.
4. Chief Administrator: North Babylon Superintendent of Schools.
5. ReDresentative: The individual designated by the aggrieved employee to act on
his behalf during the grievance procedure.
6. Grievance: Any claimed violation, misinterpretation or inequitable application of
the existing laws, rules, procedures, regulations or policies which related to, or
involve the employee in the exercise of the duties assigned to him. An exception
to this would be any grievance regarding retirement matters, which by law cannot
be handled by this grievance machinery.
Davs: Alldays excepting legal holidays and weekends.7.
8. Administrator: The Superintendent, Associate Superintendent, Assistant
Superintendents, all building principals, all assistant buitding principals, all
directors.
Basic PrinciDles
1. It is the intent of these procedures to provide for the orderly settlement of
differences in a fair and equitable manner. The resolution of a grievance at the
. earliest possible stage is encouraged.
2. An employee shall have the right to present grievances in accordance with these
procedures, free from coercion, interference, restraint, discrimination or reprisal.'
3. An employee shall have the right to be represented at any stage of the procedures
by a representative of his own choice.
All hearings shall be confidential.
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5. It shall be the responsibility of the chief administrator of the district to take such
steps as may be necessary to give force and effect to these procedures. The
chief administrator, building principal and immediate supervisor shall have the
responsibility to consider promptly such grievances presented to him and make a
determination within the time specified in these procedures.
The function of these procedures is to assure equitable and proper treatment
under the existing laws, rules, regulations and policies which relate to or affect the
employee in the performance of his assignment. They are not designated to be




Staae 1 -The aggrieved administrator shall present in writing his grievance to his
immediate superior; said superior shall render his determination to the administrator
within five (5) days after the grievance has been presented to him. If such grievance is
not satisfactorily resolved at this stage, the aggrieved administrator may proceed to Stage
2A unless the aggrieved is a building principal at which time he moves to Stage 2B.
Staae 2A - In such case within five (5) days after a determination has been made at
Stage 1, the aggrieved administrator shall make a written request to the Superintendent
or his designee for review and determination. The chief administrator or his designee
shall immediately notify the aggrieved administrator and his building principal to submit
written statement to him within five (5) days setting forth the specific nature of the
grievance, the facts relating thereto, and the determinations previously rendered.
Staae 2B -The chief administrator or his designee shall render his determination within
ten (10) days after the written statements have been presented to him. If the grievance is
not satisfactorily resolved at this stage, the aggrieved administrator may proceed to Stage
3.
)
Staae 3 -A public employee grievance board made up of three (3) members appointed by
the Board will serve as a grievance committee to hear the aggrieved party. This
grievance board would consist of an administrator, Superintendent, and a member of the
Bpard. If a member of such committee has a grievance himself, he would need to be
replaced pro tem by the Board of Education. The chairman of the' grievance board will be .
one of the three appointed members and will be selected by the President of the Board of
Education.
The aggrieved administrator may then within five (5) days after the determination by the
chief school administrator make a written request to the chairman of the grievance
committee for review of the case.
Within five (5) days of receipt of such written request, the grievance board should receive
from the chief school administrator all written statements concerning the case. The
grievance committee shall notify all parties concerned of the time and place when a
hearing will be held. Such a hearing shall be held within ten (10) days of receipt of the
request by the aggrieved party. Such parties concerned shall have the right to present
further statements at such hearing.
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Within ten (10) days after the hearing the grievance committee should make its
recommendations to the Board of Education with copies to the administrator or his
representative to the building principal and to the Superintendent. Thereafter, the Board
of Education will decide the matter.
It is further understood that the aggrieved administrator still reserves the right to make
further appeals either to the Commissioner of Education or the Civil Courts.
ARTICLE XXI -CONFORMITY TO LAW
A. The parties hereto shall comply with all provisions of this agreement, unless and until any
provision or provisions are held to be contrary to law by the Court of Appeals of the State
of New York or any lower court of competent jurisdiction from whose judgment to appeal
has been permitted or taken by the aggrieved party. In the event any provision or
provisions hereof are held to be unlawful, the remaining provisions of this agreement
shall remain in effect and the parties hereto shall meet forthwith with the purposes of
modifying the same to conform with law and/or negotiating provision or provisions in lieu
thereof.
B. The Board and the Association hereby amend their By-laws, rules and regulations to the
extent necessary to give effect to the provisions contained in this agreement.
C. It is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the appropriate legislative body
has given approval.
ARTICLE XXII - POLICY WITH REGARD TO SALARY SCHEDULE
A. Salarv Schedules
.
For the 1995-96, 1996-97, 1997-98, and 1998-99 school years, the salary of employees
shall be as set forth in Appendix A.
Those unit members whose salaries were frozen for the 1994-95 school year will have
$2,500.00 added to their base salary on July 1, 1995. For the 1995-96 school year, off-
schedule employees shall receive a one-time $500.00 off-schedule bonus.
For the 1995-96, 1996-97, 1997-98, and 1998-99 school years, the salary schedules shall
be as set forth in Appendix B.
The Board reserves the right to place a new hire at any step on the applicable salary
schedule, provided the new employee's salary does not exceed that of an employee in
the same position who is already on staff.
Salary schedule step advancement will be made on July 1st of each year of the
Agreement after initial placement.
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ARTICLE XXIII -SALARY CREDIT )
A. The Board has approved an increment of $550 to accrue as a longevity step for
administrators after 20 years, 10 of which must be in North Babylon; an additional $550
after 25 years, 13 of which must be in North Babylon; and an additional $550 after 30
years" 15 of which must be in North Babylon.
B. Administrators who have completed 15 years of cumulative service, at least 8 of which
must be as an administrator in the District, will receive an annual longevity payment of
$550.00.
ARTICLE XXIV - METHOD OF PAYMENT
A. During each school budget year, an administrator hired on a 10-month contract will
receive 22/26 of his salary prior to the last payroll. The last payroll will include the
balance of his total contract, which is equal to 4/26.
B. The annual salary of 11-month personnel shall be divided into 26 paychecks and shall
commence with the first regular pay period in July and continue every other Friday to the
end of the school year.
ARTICLE XXV - WORK YEAR
A. The school year for NBAA members shall extend from September 1st to June 30th, with
the same holidays and vacations as the teaching staff. In addition, NBAA members will
work for one additional month, the dates in each year of this contract to be mutually
agreed upon by the Association and the Superintendent.
ARTICLE XXVI- COMPLIANCE WITH TAYLOR ACT (Section 204-A)
A. 204-A. Agreements between public employers/employee organizations:
1. Any written agreement betWeen a public employer and an employee organization
determining this terms and conditions of employment of public employees shall
contain the foilowing notice in type not smaller than the largest type used
elsewhere in such agreement.
It is agreed by and between the parties that any provision of
this agreement requiring legislative action to permit its
implementation by amendment of law or by providing the
additional funds therefor, shall not become effective until the
appropriate legislative body has given approval.
2. Every employee organization submitting such a written agreement to its members
for ratification shall publish such notice, include such notice in the documents
accompanying such submission and shall read it aloud at any membership
meeting called to consider such ratification.
Within sixty days after the effective date of this act, a copy of this section shall be




employee. Each public employee employed thereafter shall, upon such
employment, be furnished with a copy of the provisions of this section.
ARTICLE XXVII -FRINGE BENEFITS
A. All financial and fringe benefits granted to the teaching personnel of the North Babylon
Union Free School District by the Board of Education are hereby accorded to members of
the North Babylon Administrators' Association 'unless otherwise addressed in this
Agreement.
B. The Association agrees to waive all claims to the Welfare Trust position of the Teachers'
Contract.
ARTICLE XXVIII -TERM OF AGREEMENT
This agreement shall be effective as of July 1, 1995 and shall continue in full force and effect to
and including June 30, 1999.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement this 1st day of July.
1995.
THE NORTH BABYLON ADMINISTRATORS
ASSOCIATION
THE BOARD OF EDUCATION
OF NORTH BABYLON UNION
FREE SCHOOL DISTRICT
NORTH BABYLON, NEW YORK
BY
~!~Pr si ent (L.S.) }/ '\ /-1
.
/
BY I ;~:.~"v(' ,. {~'~G t-..&.S.)
0" Preside'nt
Chal erson of Negotiating
Committee
'
L.S. ~/'1'~'{ t~ :Rw...cW (L.S.)
S~perintendent
...




1995 -1996 1996 -1997
Cocheo 92,802 Cocheo 94,658
Cordell 81,701 Cordell 83,335
Cuneo 105,694 Cuneo 107,807
Dotson 81,701 Dotson 83,335
Endes 94,226 Endes 96,111
Gordon 102,625 Gordon 104,678
Hartz 88,603 Hs'rtz 90,375 ,,",
Hood 87,957 Hood 89,716
Kohnken 97,069 Kohnken 99,010
.Micciche 90,362 Micciche 92,169
.Scottaline 86,399 Scottaline 88,127
Steck 90,155 Steck 91,958
Walker 90,693 Walker 92,507
APPENDIX "A-1" APPENDIX "A-2"
1997 -1998 1998 -1999
Cocheo 96,551 Cocheo 98,724Cordell 85,002 Cordell 86,914Cuneo 109,964 Cuneo 112,438
Dotson 85,002 Dotson 86,914Endes 98,033 Endes 100,238Gordon 106,771 Gordon 109,173Hartz 92,182 Hartz 94,256Hood 91,510 Hood 93,569Kohnken1 100,991 Kohnken 103,263
Micciche 94,013 Micciche 96,128Scottaline 89,890 Scottaline 91,912Steck 93,797 Steck 95,908Walker 94,357 Walker 96,480




SLEe AS.ST. DJB. DlREC.J..oR ASS_'L..ffiI~. ELat..fBJN. MS...fRJN. MS...PBIN.
j 995-:96._SALARY..SCHEDULE
1 61,599 62,074 64 ,839 67,482 70,567 74,354
2 63,225 63,977 66,827 69,551 72,430 76,317
3 64,851 65,880 68,815 71,620 74,293 78,280
4 66,477 67,783 70,803 73,689 76,156 80,243
5
..
68,103 69,686 72,791 75,758 78,019 82,206
6 69,729 71,589 74,779 77,827 79,882 84,169
7 71,355 73,492 76,767 79,896 81,745 86,132
8 72,981 75,375 78,755 81,965 83,608 88,095
9 74,607 77,298 80,743 84,034 85.741 90,058
10 76,233 79,201 82,731 86,103 87,334 92,021
j 996:97 _SALARUCHE'DULE
1 62,831 63,315 66,136 68,832 71,978 75,841
2 64,490 65,257 68,164 70,942 ; 73,879 77,843
3 66,148 67,198 70,191 73,052 75,779 .79,846
4 67,807 69,139 72,219 75,163 77,679 81 ,848
5 69,465 71,080 74,247 77,273 79,579 83,850
6 71,124 73,021 76,275 79,384 81,480 85,852
7 72,782 74,962 78,302 81,494 83,380 87,855
8 74,441 76,883 80,330 83,604 85,280 89.857
9 76.099 78,844 82,358 85.715 87,456 91,859
10 77,758 80,785 84,386 87,825 89,081 93,861
19_91-=9-tLSALAFD'-S_C..HE.P!JlE
1 64,088 64,582 67,458 70,208 7"3,418 77,358
2 65,779 66,562 69,527 72,361 75,356 79,400
3 67,471 68,542 71,595 74,513 77,294 81,4434 69,163 70,521 73,663 76,666 79,233 83,4855 70,854 72,501 75,732 78,819 81,171 85,5276 72,546 74,481 77,800 80,971 83,109 87,569 '.7 74,238 76,461 79,868 83,124 85,047 89,6128 75,929 78,420 81,937 85,276 86,986 91,6549
. 77,621 80,421 84,005 87,429 89,205 93,69610 79,313 82,401 86,073 89,582 90,862 95,739
19.9-8~jtSALAfrLS_CJjE DULE
1 65,530 66,035 68,976 71,788 75,070 79,0982 67,259 68,059 71,091 73,989 77,052 81,1873 68,989 70,084 73,206 76,190 79,034 83,2754 . 70,719 72,108 75,321 78,391 81,015 85,363,5 72,449 74,133 77,436 80,592 82,997 87,4516 74,178 76,157 79,551 82,793 84,979 89,5407 75,908 78,181 81,665 84,994 86,961 91,6288 77,638 80,185 83,780 87,195 88,943 93,7169 79,368 82,230 85,895 89,396 91,212 95,80510 81,097 84 ,255 88,01
°
91 ,597 92,907 97,893
APPENDIX "8"
